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I. ACTIVITY LEVEL - The extent the individual

maintains performance in
ths face of frustration and

disappointment
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i. Is able to maintain high performance but is prome to becomep 4! \yt L)
and bitter with frustration. He requires the pressure of asshvitiey Wy
maintain his emotional adjustmant.
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IV, SEL¥-DISCIPLINE LEVEL - The sxtent the individual is capable
of self-discipline as opposed to the
requirement {or strong external
controls such as rules, regulagions
and restrictions. In other words,

the extent an individual obeys defined
rules, regulations and restrictions
without strong external enforcement.
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Achisved at the expense of considerable tension and anxiety.

. Superficially rebellious, but maintains high self-discipline, which
fraguently interfers with his social effectiveness.

Needs support of rulas, regulations, and authority figures.
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I. LOYALTY LEVEL - Extent to which the individual
is dedicated to a system of
values, ideals and principles
which are not vulnerable to
shifting by personal loyalties.
That is the extent the individual
will remaia loyal to systems
rather tham psreons.
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1. The somewhat lower rating of thase two men reflects their potential for
being influsnced by sympathetic and authoritative personalities rather
than aay serious doubt about their basic loyalty to U. 3. In & sense, this
is uum.mmuuuucumoummmuumy
for loyalty to Air Force.

. This man is naturally "covert” in attitude and behavior. While he tends
to excite suspicion, it would be extracrdimarily difficalt to establish
either his loyalty or disleyalty.
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V. STABILITY LEVEL - The sxtent to which the individual
is not vulnerabls to serious or
disabling emational disturbance.
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1. Appears more smotional than be reslly is] becomes somewhat inarticulats
" when playing the rele of the rebel.

Z. HNot so sericus as implied by clinic repost.
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VIO. Asceptance of Potemtial Special Proposal
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Group X
Group I
CGrouwp I

Group I will accept the proposal without anxisty. In fact, they
expect such a proposal and would be greatly concernsd by its absence
from the program.

Group II will probably accept it although out of a sense of duty
rather than an ideological conviction that it is absalutely necessary.
. o om0 v WA g
Group I is a doubtful man. R is quite possible that he would
reject the assignment because of this proposal, although he would
probably try to rationalise his rejection on some other grounds thans
ithis one.
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IX. Guneral Suitabilityl
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Groupl -
Group B -

Group OI -

Group I are rmen who arc ususually well sulted ior precision type
work 1i v hich there are well defined procedures, regulations and rules.
They are all sclf-sullicient, independent nien who can respect authority,
foliow directious in detall and show no evidence of unusual psychological
instabhility.

Group O are s> who are well sulted for precision type work and
ar. well disciplined in learning and following defined procedures, regu-
lationg and rules. They are brdependant nuen who respect authority.
They ehow no signs of umusual peychological instabilities. U ithin this
group, they arc the ones who have the nmiost intensity and operate niore
under tension. Consequently, their age and length of service in this
prograrn: will have more e'foct on their productivity and competence.

Group II, while osbviousiy competent by our test standards and
essontially peychologically stai:le, arc the lcast suitable in this group.
The quality of their technical competence is a.ore influenced by their
inoods, attitndes and personal issociations than the others,

1. None of the cancidates are considered disqualified. il are worthy
of further comsideration.

«. In Zroup II only because of the question of resistance to interrogation
pressures.

3. This man received the most negative or ''critical’’ report fron. the
clinac paychologist and psychiatrist. On the basis of the additional
test and interview materials, whicn we have collectec, we are in-
clired to minirmize thelr in plication of a tenuous ernostional adjustrent.
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Statement of Attitudes Toward Fraposed Type of Assiyument

Note: Su.iunariacd below are the principal attitudes expressed
by the candidates. Also attached are the caniplete stateinents
of cach n.an., These state:nents weva slicited as part of a large
written probdle... im which the candidates wore reqaired to come
parv the attributes the y considered necessary for various
special type flying missions. The written staicments should be
of particular interest because they das.onstrate each 1.an's
spacial concerns or auxieties ab->ut this type of assignirient,

Notes general quallfications for this type of flying machine
should tnctude ‘Brave, dedicated to country, and if necessary
be willing to take their own life',

"This type person nceds to have the uudisputec qualky of
self-discipline and not walver in & detern:ination to follow
the strict orcers anu contidential raquirerients of his uation.
If the individual has the least coubt about his being able to
perior:: any requir:d r.ission then be certainly should not,
for onc second, undertake any such assigninent as tals. ..
Parsouality traits or 3.otiveg disqualiiying were very well
braught out and established by one Francis G. .‘owers'.

Generally sinphasises a requiramient for "strong devotion
to duty and country, not tainding being alone, confidence
in equipment” -- a rather Prosaic sunmary deraonstrating
interest but littie aaxiety concerning such an assignment.
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Yoo Francis? hdr of reconnaissance background., Frels
I‘r%xcil ‘should n@ have adiaitted 3¢ much as he ﬁiﬁ”
Nokes: 1 co not fer! that additional pay is nacassary and
pagticalarly skould 1ot be a requirer.ent befors someone
deeldes to valuntesr. 1do aot think this extra money is
eca¥oned'”, » .

It woulld o wau ta car=fuliy scrocp (or teat) sach candidate
to slirinatc those who show a low tplerance to torture and/or
mare subth forms of interrogation 4,, e., brafnwashing). In
extrerie conditions it r.ay be nccashary to cmsider suicide as
a pmuible céurse of action''.

"""‘rmcis . Pmc_ta lhoe.lci have hmn pif“kad {ron. a zroup
of pilots...{who wera) for.or prizoners of war from the
Kogcan coaflict, pllots that held up wall in prison carips and
became leadprs’. 8 far as Y'owars gous...if he was told to

say ‘I would do it &gain, we had to do it, & is your {ault because
of the iron curtain® then he Jdic wrong. .. The prire prereaquisite

was this strong, confident, uahreﬁvﬁablﬂ typ: of person’’,

Lmphasizes monetiry rewurd. 'The primary advastage of

the. ..pilot is finaacial. .. iherwigd theve i 3ome sonse of
adventare and explbration...However, sach srlectee should
have a certaln asguat of pa.trioting? snough to cause him to
cominit suiclde., .} Uote for this grogras: should have weak
family ties, pr-ferably single or divorced with no cﬁllurou‘*.
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